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< . Newspaper coverage of

-— work/family conflict

“Opt Out” or Pushed Out?: How the Press Covers
Work/Family Conflict — analysis of 119 print news
stories

= 70% of articles surveyed stress “pulls” rather than
workplace “pushes”

= Overwhelmingly focus on women in professional/
managerial class (PMC) jobs (58% of NYT articles),
which only 8% of American women hold

= Consistently focus on white, married women after they
drop out and before they divorce

Source: Joan Williams, Jessica Manvell & Stephanie Bornstein, “Opt Out” or Pushed Ouit:

How the Press Covers Work/Family Conflict (2006) (www.worklifelaw.org)
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| Creates a misleading impression

S VIVARESS IS neRIRIErestedin the proklems of
prelessienalWenen::

Ve anenot interesied 1n the preblems of
grejessional wemen.”

= Research new decuments how: worki/family conflict
plays eul acress class lines

— [LowW-Wage WOorkers
— Professional/managerial class (PMC)
— The missing middle
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9. Low-wage women

s Viuchrmere kel ieroer single Methers

Viuchrmere kel ierdepend onrfiamily members or friends
erehldicane

— Child cane s more likely te hreak down

— Viany:children ane home: alene In dangerous
REIghhoneeds, especially after school

— Ear mere likely to be providing 30+ hrs/wk unpaid
assistance to elders

= More likely to have to interrupt work because of family
care—30% durng one study week

Sources: Albelda & Cosenza 2000; Heymann 2000; Presser & Cox 1997; Rose & Hartmann 2004.
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Low-Wwage women
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F2ckieiTplklic ransporatieRin many. U.S. Citlies leaves
MEny pParentsin apine

— Singlermoemifired for tardiness; 1ok three buses to take

HErKIAS 10) schoelfand child care and reach her jol.
(Chicage liransit Authonty, 1997)

Viere likely te e dealing with - health and te lack
nealthrinsurance or paid sick days

More likely to have inflexible jobs (78%)

Much more likely te work “unsocial hours™ and to face
ietating shifts, which makes child care nearly
Impoessible WORK LIFE LAW
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Y Everyday life

*Nmpacteirmandaion/ eVEimE at SHort notice on
SIHgIETMBLENS

—\Vientalfhealinraide erdered 1o/ work extra 8-hour shiit.
Asked supenvisor: Did she know: a babysitter? Could her
KIOS stay overmight at the center? Eired. Reinstated by
aliditratoel: It Is her efforts to be a good parent that have
created ner proklems at Work.” (Rochester Psychiatric, 1986)

= \When California restaurant worker’'s child care fell
tAreugh;, she breught her daughter to work; the
child sat quietly at an empty table while her mother
completed her shift. The mom was fired at the
endl of the day. WORK LIFE LAW
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- % Professional/managerial class
~

4 Fo)plef sloL]fs
—iheleealWerker werks iong heurs
—INeany 40%; el college-educated men work 50+ heurs
— [DrVes nee-traditional patterns

= Highly’educatedwemen more likely than ethers to seek a
“pPart-time” 40-hour/week schedule

= U.S. has steep part-time penalty
— “Scut work” at low pay; dead-end jobs
— Part-time workers earn 21% less per hour
— Penalty Is 7x greater than in Sweden; 2x than in UK

Sources: Moen 2002; Gornick & Meyers 2003; Reed 1994. WORK LIFE LAW
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", Professional/managerial class

|
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I
eNmpre educationrarwemannas, the more likely she
[STE BETEmployed

—Altleugh venrehiwemen (tep 5%) least likely

= PlICwWemenmore likely/ than ether wWemen, te Work
part time

= fhese whe work 44 hrs/wk earn on average twice
What these working 34 hrs/wk earn

= [rake little time offi 2.2 years on average

= Economically vulnerable if they divorce R LR LA
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Y Everyday life

S ERIMERYAWEIER, Pat=iIME WOk remalns an elusive
dream’

= Halrcu:
= Schedule creep

= CARyeRe WA cuts back [en werk] IS not a team player,
amnd IS not considered for [quality]... assignments....In
MESt companies, you're taken off the fast track and

YOU mISS eut en plum assignments.” (Gardner, 2001)
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4. The missing middle

- &
=nphiexieleneles

= Z/ShWherearn $i745000F have access tolflex: less than 1/3 who earn
|ESS than $26,000

agrteaming: L4 ULS, families
— 31101 6% higher rate of divorce

= 14 families alsoe care for elderly relatives

= 3/4- ol adults say they have no control ever their schedule

= Dual:jeh iamilies woerk much longer hours in U.S.
— 6% In Sweden, 64% here, work 80+ hrs/wk

Source: Joan C. Willlams, One Sick Child Away From Being Fired (2006) (www.worklifelaw.org)
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- Stories: inflexibility

-

Whentwas ayoeungrhus diverana my children were Very,
sialiN@gesi4; Ziandid); Iwoerked the: late shiitand my wile
Wentierscnoeel durnng therday. We: coulan't aiferd child
Calies and nisway ene ol usiwas always home. One day.
e middie el winter.. ., [t[he babysiiter didn’t show: Up: or
call'tersay shewasnit coming. | had te bundle up the kids
and take them te work. They had te rnde my bus with me.
After anout twoe hours: l'was lucky enough to see my wife
studying Inia coffee shop, so | stopped the bus and ran in
and handed herthe kids.”

— John Goldstein, Past President, Milwaukee Labor Councll
flom| Labor Project for Working Families, A Job and a Life:
Organizing and' Bargaining for Work Family Issues (2005)
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- %. Stories: mandatory overtime

S @UIRmMEMPErSIWEre BENG ied ecalse: they,
[EliliSEdNersiay e nandaie/ ditig andralcenol
Iesisywhichiast Upite s heurs. They had ne
proeklem: taking the tests; the preblem was that
ey were triggered at or near the end of their
shiits. Andiwith little o ne advance noetice they
could noet stay even as paid overtime, because

they had te get home to take care of their kids.”

— Robert Molofsky, Past General Counsel, ATU
WORK LIFE LAW
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Y Everyday life

"N PIESSs GREraeFa Chicage ifkhune fired for heing
Z0rminuteslaterferwork alter she stayed up: until
MIGRIGHEMERIGHANG e Mother's blood pressure,
tHanrcame heme (o a crying toddler; fellfasleep in
2 recking chalr and Woke upilate. (chicago Tribune, 2008)

= UPS driver fired for “theft of time” when he took
long lunch heurs to help his wife, at home with an
Infant, a toddler, and a breast Infection. wes, 199s)
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Everyaday life

~

s ielephenRe Senice Clerk erdered o attend a 2-Wweek-leng

URINING et WAER SHE retumed from maternity, leave. With
IESS thanla WEEK S NeLICE; She could net an@ange

PaRySitling.” GIVEn ClpICE of belng demoted to) operator or
PEIng fired. (GiE, 1981)

Granaiatner fired for insuberdination when he refused to
WOrk evertime hecause he had to leave to care for his
grandson. (Tractor Supply, 2001.)

IHushand fired when he refused OT to avoid leaving his
Sick wife at home aloene. “His wife had steod by him in
Sickness andl tragedy, and he was trying to return the favor.
IHe owed It to' her.” (Alied Paper, 1983)
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. Work/family public policy

PaldNeaves: parentallieave and sick leave
USanleNiorcare eifiamily memers

@Uualivy; arierdakle nen-family: care, including
UnRIversaliprescihoel; child care, and after-school
care

Working heurs legisiation, including paid
Vacation, limits on mandatory OT, right to
ieguest flexible or fewer working hours

Protections against family responsibilities
discrimination WORK LIFE LAW

UC Hastings
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P Discrimination

=VeinernieedNs a key iingager for gender
Slereeyping

s A00Y%nerease infmaternal wall' cases In last
10N/ears over the previous decade

= Stereotyping
" BUSINESSWOMEN/NOUSEWIVES (Fiske & Glick)

= |Viothers held to higher performance and attendance
standards and offered $11,000 less in salary for

Same PosItion (Correll, 2006)
WORK LIFE LAW
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fEa-min responsibllities discrimination

-~y

AECIS WemER A evVeR/ Income: Ievel, ioni grocery
ClErks 1o sanitation Workers, to: administrative
assistants torexecutives

= Common forms of ERID:
— Refusal te hire (firefighter) senuta, 2002)

— Rejusal torgrant light duty te pregnant workers (nurses’
aideS, pOIiCe) (Lehmuller v. Sag Harbor, 1996)

— Refusal to promOte (attorney) (Trezza v. The Hartford Inc., 1998)

— |nterference with family and medical leave, for men as

WORK LIFE LAW
well as Women (schultz v. Advocate Health, 2002) UC Hastings
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%, What ERD looks like

S ERGWeMERIGRCE ey have children

Viethers  areni- dependanie, and helong at heme
Withrthelnr ehildren:” (Bailey v. Scott-Gallaher, 1997)

=Y oUu have tordecide: do yeu want bables or a career
nere?” (Hallbero| v. Aristech Chemical, 1999)

= GIVING moethers dead-end work or no wWork

(Sigmon v. Parker Chapin Flattau & Klimp, 1995)

= Retaliating against a mother who protested
lace discriimination by taking away: her flex
SChedUIe (Washington v. Illinois, 2005) WORK LIFE LAW
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¢ " Conclusions across class
boundaries

sleave s vitally important:

= Boeumiamiy ancd medical leaverand sick leave that can be used for
care Gitiamily

= BUtItIS part off a large puzzle
— |t lakes| 20 years, net 3 mentns, te raise a child

= Control over mandatory O, Via veluntary overtime
SySIems Withl netice SO caregivers cam arrange care

= Quality part-time jelhs with benefits and without stigma or
schedule creep

= Enalble workers to take personal leave in 2-hour segments
= Paid vacation

= Address discrimination against workers with family.
responsibilities nw{"ﬁil;ﬁf}ﬁw

Copyright © 2007 by Joan C. Williams. Do not reproduce without permission. 19



	“My boss is not interested �in the problems of �professional women”
	Newspaper coverage of �work/family conflict
	Creates a misleading impression
	Low-wage women
	Low-wage women
	Everyday life
	Professional/managerial class 
	Professional/managerial class
	Everyday life
	The missing middle
	Stories: inflexibility
	Stories: mandatory overtime
	Everyday life
	Everyday life 
	Work/family public policy
	Discrimination
	Family responsibilities discrimination (FRD)
	What FRD looks like
	Conclusions across class boundaries

